
 

 

Grand Resource: Help for 
Grandfamilies Impacted 

by Opioids and Other 
Substance Use 

From Generations United 

Grand Resource: Help for Grandfamilies Impacted by 
Opioids and Other Substance is a set of resources 
from Generations United that includes 
recommendations and resources on five topics 
identified by kinship caregivers as uniquely 
challenging for grandfamilies impacted by substance 
use.  

More than 2.6 million children are raised by 
grandparents, aunts, uncles, siblings, other extended 
family and close family friends who step forward to 
care for them when parents cannot. With the rise in 
heroin and other opioid use, more relatives are 
raising children because the parents have died, are 
incarcerated, are using drugs, are in treatment or are 
otherwise unable to take care of their children. The 
vast majority of children being raised by relatives 
live outside the formal foster care system. 

Yet the child welfare system relies heavily on 
relatives, so much so that about a third of all children 
in foster care are living with relatives. After years of 
decline in the overall numbers of children in foster 
care, the numbers began to rise in 2013. Experts say 
the opioid epidemic is responsible for this trend. 
Relatives are being asked to care for more children 
in foster care than ever before. And children placed 
in family foster care because of parental drug or 
alcohol use are now more likely to be placed with 
relatives than non-relatives. In 2016, more than a 
third of all children who were removed from their 
homes because of parental alcohol and drug use  
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Navigating Through The 
Termination Of Parental 

Rights. 
 
By Megan Craig 
 
 
TPR – “Termination of Parental Rights” – the final 
step before an adoption can move forward. On the sur-
face, it might seem like just one more hurdle to go 
through in order to obtain permanency.  In some cases 
that might really be true, but if you dig a little deeper, it’s 
can be a very emotional and difficult step for many dif-
ferent parties involved. 
 
The roller coaster that is foster care doesn’t end at a 
TPR hearing; in fact, many people find this hearing to 
be more emotional and difficult to experience than they 
expected. The reality that is TPR means that the con-
nection to a biological family is forever and legally sev-
ered. There is no going back. This means that the 
seemingly infinite hours of help offered by a county 
caseworker, attempts to reunify or find other biological 
family members, and all the hopes that “this time rehab 
might work,” have failed. And as a result, it is deemed 
by the courts that the best interest of the child/children 
is permanently removing them from their biological con-
nection and being adopted by another family.  
 
Understand that TPR does not necessarily mean that 
the biological family doesn’t love their child. Many times, 
what makes TPR so emotional is the fact that the bio-
logical mother or father are still that, moms and dads, 
but are caught in horrific cycles with abuse or addiction 
or in severe mental health crises. The reality that a par-
ent is not fit to raise their own child is heartbreaking, 
and the TPR hearing should be treated as such. Par-
ents are not caught off guard that this is coming, and 
sometimes they make the difficult decision to sign over 
their rights voluntarily, but no matter how it happens, 
TPR is a huge loss for a family. 
 
 
Continue Reading  
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HOW TO HELP YOUR CHILD CHOOSE THE RIGHT 
CAREER, WITHOUT BEING OVERBEARING 

 

BY: ELISABETH LEAM 

 

Alisa Weinstein didn't expect to start talking to her daughter about potential careers when Mia was only 4 years 
old. But when the opening presented itself, Weinstein took it. They were at Target, and Mia was begging for yet 
another tube of sparkly pink lip gloss. 

"Get a job and pay for it yourself," Weinstein told her daughter, joking. Saying those words, though, gave her an 
idea. "That's what one would call a 'lightbulb moment.' I'm 99 percent sure I actually slapped my forehead." 

Weinstein, who lives in Potomac, Md., went home and scribbled her idea on a sticky note: Instead of paying her 
daughter an allowance to do chores around the house, she would pay her to test drive real careers. "Her first 
'career' was her dad's: Market Researcher," Weinstein said. "She made a list of 15 friends and family members and 
asked them to choose between three flavors of ice cream . . . She presented her results to me and I paid her." 

Mia learned about interesting jobs and gained an appreciation for money. Weinstein learned that other people 
were searching for ways to motivate their kids around careers and finances. So she interviewed nearly 50 
professionals, broke their jobs down into 1,000 child-sized tasks, and wrote a work book called "Earn It, Learn It." 
Weinstein's concept works best with children under age 12, but there are plenty of ways to encourage older 
children to explore career options, as well. 

Here are several guidelines for helping children find the career that will best suit them. 

DO: Support. DON'T: Hover. 

Think of yourself as a foundation, lifting your children and supporting them as they find their way to the ideal 
career. You boost them up, but they are the ones reaching for different possibilities. 

By contrast, helicopter parents hover. You've heard the tales of parents who accompanied their 20-something 
offspring on job interviews. Make sure you are behind them in a supporting role, not circling above directing their 
every move. It's their career and their happiness at stake, so now, more than ever, they need to take the lead. 

DO: Speak the language. DON'T: Speak for them. 

Discuss the trials and triumphs of your own job with your children from an early age. Also introduce them to 
career lingo. They should know about resumes and cover letters, job applications and interviews, salaries and 
raises, and so on. 

Yes, it might be easier to fix their resume yourself than to coach them on how to fix it, but resist the temptation. 
It's all a learning experience. I once had a father write me a thank-you note after I took his son on a tour of my 
workplace. I gently suggested that his son should be the one to write me a note.  
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